Evoluation of the National Skills Development Strategy, 2005 — 2010

Journey through the learnership system mired by past

Ar analysis focusing on the joumney and progress of individuals through the
leatnership system over the period of NSDS Il shows the overall positive
impact of participation in the system, while also highlighting continued structural
Inequalities. ANGELIQUE WILDSCHUT explains.

eamerships can be defined as work-
basad leaming programmes leading to
qualfication directly related to an oc-
cupation, The aim is lo provide a recognised
occupational gualification achieved Ihrough
structured Inslilubional learning and applied
competence developed through workplace

axperiential laaming,
POSITIVE EMPLOYMENT OUTCOMES

Our analysis shows Ihat a substantial ma-
fority of participants Immediately enter into
employment alter completing their leamer-
ship. In other words. the mast likely first iran-
silion after complelion of a leamership qualifi-
cabion s into work (T9% of sampla), of whom
an overwhalming majonly remain amployed,
as described In Table 1

CONTINUED STRUCTURAL INEQUALITY

A key finding in this regard is thal the ten-
dency for complicated and uncomplicated
trajecionies inlo and oul of Ihe leamership
system is noticeably Informed by race, age,
gender and socioeconomic salus.

Our analysis highlights, for instance, that
African women are-more lkely to experence
complex Irajeciories o the labour market in
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Studied 339
Unemployed 104
Both worked and studied 92
No response 13
Total respondents 2511
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comparson with helr white male countesr-
parls.

RACE AND EMPLOYMENT

Table 2 describés the labour markel status
(employed or unemployed) of leamership par-
liciparits al eniry Inlo, and after participation
in, the system (lwo key polnts in an individu-
al's trajectory).

O country’s socioeconomic reafilies are
Mustrated by the fact that Africans are par-
ticularly oversrepresented and whites under-
represanted in the group that remains ungmi-
ployed

Based on this dats i appears that the ac-
guisition of Ihis skils development qualifica-
loh has not sufficiently intervenad lo promote
greater equakity

The leamership qualification thus enhances
employability for the majority, but not for all,
participants.

Difterences in trajecionss through the palh-
way sysiem ara sill very much influenced
by past palterns of ineguailty, This analysis
gllows a more accurate assessment of the
success of a8 system, which could contribute
mare meaningfully to debate around appropri-
ate poficy intervention.
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Hate thy neighbour — xenophobia rages off




