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Four main questions were asked in the present study:

- What is the magnitude of the HIV/AIDS epidemic among
the teachers? |

What is driving this epidemic?
. How many teachers require ARV treatment right away?

. What benefits can we get in the supply of teachers if ARV
treatment were widely available to teachers?



-)\

National survey: random selection of 1 766 schools out
of 26 713 schools

-

 teachers were present on research day

97% agreed to be interviewed; 83% gave a specimen
for HIV testing
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Juestionnaire: individual

HIV test: choice of blood or oral; CD4 count

Anonymous, bar-coded questionnaire and HIV test
results | | L A
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Sexual preference

N=14018 Female

Sex with men
only

n=227

4.64%

Sex with
females only

n=b5737

h=44
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Dotsar Sepport faz Condoms, 19952008

lucators
Sexud Tremae
preference HIV Prevalence HIV
prevalence
Sex with men only- | 14.4% 12.8%

yes

CI -9.8-20.8

CI-119-13.8

Sex with men only- | 12.7% 14.7%
no CI-115-14.1 CI-7.7-26.2
Sex with females 12.8% 20.2%

only-yes

CI-11.6-140

CT - 11.1-34.0




Sexual preference

HIV Prevalence

Female

HIV
Prevalence

Sex with females 13.2% 12.6%
only-no CT -81-209 |CI-11.7-13.6
Both males and 11.0% 14.8%
females - yes CT-40-266 |CI-61-318
Both males and 12.8% 12.7%
females - no CI-116-141 |CI-117-137




Same sex behaviour might be
underreported due to these factors

- Interview was conducted at place of work
- Issues of privacy to ask sensitive questions

- Older nurses were fieldworkers,
administering the survey-potential of
judgement

- Survey that only targets individuals who
report same sex behaviour

- Using sampling procedure appropriate for

'hidden’ populations like Respondent-driven
sampling
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1.2 YOUR KEY PERFORMANCE AREAS (KPAs) FOR APRIL 2007 - MARCH 2008.
The KPAs of your job are the broad areas under which your activities for April 2007 — March 2008 were planned and agreed with your supervisor in April/May 2007 - as amended in October/Nov
which your performance will be discussed and appraised in April/May 2008. Vou should enly paste the column with the KPAs.

ember 2007 - and under

2. APPRAISAL OF YOUR PERFORMANCE, APRIL 2007 - MARCH 2008.
Using your KPAs from Section 1.2 as headings, list the specific objectives or goals that you planned or were expected to achieve during 2007/8. You should have agreed these with your supervisor in Aprit/May last year, or

when you joined the HSRC subsequently. If so, please enter them in this column. If no specific goals were set, please just enter the KPAs from Section 1.2.

KPAs Specific Goals

Current performance

Own Supervisor’s Agreed current Goals achieve d

rating rating rating
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4.2 THE MAIN PURPOSE OF YOUR JOB
Please describe in one sentence the main purpose of the job you do. (If this is unchanged, copy it from Section 1.1.)

43 YOUR KEY PERFORMANCE AREAS (KPAs) AND GOALS FOR APRIL 2008 - MARCH 2009

The KPAs of your job (section 4.4) are the broad areas under which your activities will be planned and your performance appraised. For your support unit — whether it is in Suppoit Services, the CEO’s Office or a
Research Programme/Cross-Cutter — the left-hand column in Section 4.4 sets out a comprehensive list of the unit’s KPAs, both in terms of its broad functions and in relation to PAITECS. To each KPA is attached a
list of factors that determine the level of your unit’s performance in terms of each KPA. Only a certain number of these will apply to any single staff member’s job. Please go down the list and identify those that

more or if you are uncertain about which apply most directly to your job, please discuss this

apply most directly to your own position. This should ideally be between 6 and 12 KPAs. If you feel it should be less or

with your supervisor. (The KPAs shown in bold print are those that have been identified as the most important for your unit’s contribution to meeting the HSRC’s PAITECS targets, but these may not necessarily the
ones that apply most directly to your job.) For each of the KPAs that you identify, please rate your performance on a scale of 1 — 10 and record this in the “current performance, own rating’ column. Your supervisor
will record his/her rating in the next column. You should then jointly agree on what rating you plan to achieve in the year ahead and record this in the ‘agreed future rating’ column. In the right-hand column, please
describe briefly what specific goals you are setting yourself to reach this rating.

44 KPAs 4.5 Specific Goals

Current performance

Own Supervisor’s Agreed Goals to achieve “agreed future rating”

rating rating future
rating
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